
 

Curriculum Delivery Policy 
Policy to support NAG 1 Curriculum 

Outcome statement 
Curriculum delivery reflects the charter/strategic plan aims and meets legislative requirements. 

Scoping 
The board’s primary objective is to ensure that every student at the school is able to attain his or her highest possible 
standard in educational achievement. 

Delegations 
As the professional leader of the school, the principal is responsible for fostering quality teaching and learning 
outcomes. 

Expectations and limitations 
The principal must ensure: 

● an annual plan is developed setting out how progress will be made towards the achievement of charter/strategic 
aims and targets and is approved by the board 

● the school curriculum is based on the vision, values, principles and key competencies of the New Zealand 
Curriculum (or Te Marautanga o Aotearoa) 

● the breadth and depth of learning related to the needs, abilities, and interests of students; the nature of the 
school's curriculum; and the scope of the national curriculum (as expressed in The New Zealand Curriculum or 
Te Marautanga o Aotearoa) 

● there is a focus on the national priority groups of Māori, Pasifika and students with special learning needs in 
school planning and reporting* 

● assessment practices enable the engagement, progress and achievement of students to be monitored and 
reported 

● board approval is sought before changes to the school curriculum requiring increased expenditure or significant 
changes to programmes or staffing are made. 

● appropriate career education and guidance  is provided for all students, including specific guidance for students 
at risk of leaving school unprepared for work or further education 

Procedures/supporting documentation 
Curriculum planning 
Student Assessment and Achievement 
Career Guidance 

Monitoring 
The principal will prepare (or, where appropriate, delegate, co-ordinate and approve) a report for every board meeting 
that: 

● includes data and analysis on curriculum delivery, student progress and achievement 

● tracks progress and variance towards strategic aims and key performance indicators 

● informs the board of any significant changes in staffing, programmes, plans or processes that are under 
consideration. 

Legislative compliance 
Education Act 1989 

https://pukekohehigh.schooldocs.co.nz/22788.htm
http://www.legislation.govt.nz/act/public/1989/0080/latest/DLM175959.html%20


New Zealand Curriculum/Te Marautanga o Aotearoa 
 
*National Education and Learning Priorities (from 2019) 

 

Reviewed:  June 2020  Next review: June 2023 

 

http://nzcurriculum.tki.org.nz/

